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PART 1 – PATHOLOGY MANAGER 

 

You will be an experienced and motivated Biomedical Scientist and scientific manager, seeking a 

management role where you can add significant value.  You will have previous laboratory management 

experience preferably in a clinical research environment. You will be able to work with external 

organisations to ensure projects are successfully completed. You are looking to join and organisation in 

which you will be able grow and develop your expertise.  

 

We are an ambitious organisation, expanding our international, full service, boutique CRO; growing by 

bringing together the best possible people, healthcare professionals and drug developers from all areas 

of clinical development. Seirian Laboratories is part of our organisation that supports sample analysis for 

the studies undertaken by the group. 

 

You will have excellent interpersonal skills with a proven track record of laboratory management. You 

will be a dynamic leader with the ability to drive scientific projects and communicate effectively with 

multidisciplinary audiences. You will be a highly organised individual who uses technical and 

managerial skills and knowledge of laboratory procedures to ensure the smooth running of the 

Pathology Laboratory.  

 

You will be focussed on quality ensuring that work undertaken is to the highest standard. You will be 

proactive in seeking opportunities to work with other business areas to ensure the success of the 

Pathology Laboratory Service. 
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PART 2 – EXPERIENCE, QUALIFICATIONS AND ATTRIBUTES 
 

Education 

 Biomedical Science degree or 

equivalent. 

 

 HCPC registration 

 Management qualification  CV 

Experience 

 Supervisory or team leadership 

experience, in a scientific laboratory 

 Implementation of new tests or 

analytical systems. 

 

 Proven track record 

demonstrating excellent 

organisational skills.  

 Knowledge and experience 

of implementation of 

current UKAS or GCP 

requirements as they apply 

in a laboratory. 

 

CV / 

Interview 

Key Skills 

 Excellent management and 

leadership skills  

 Proficient in computer software 

including Microsoft Office (Word, 

Powerpoint, Excel 

 Proven ability to generate, 

evaluate and analyse 

information. 

 

 

CV / 

Interview  

Key Attributes 

 Customer and business focus 

 Well organized 

 Strong attention to detail 

 Proactive 

 Ability to work independently and as 

part of a team 

  

 Ability to define problems, 

optimise and trouble- shoot 

effectively across a diverse 

range of fields  

 Demonstrates an ability to 

build effective relationships 

 

Interview 

Language  English 
 Fluent in any European 

language  Interview 
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PART 3 – JOB DESCRIPTION - JOB FUNCTION  
 

JOB TITLE Pathology Service Manager 

ROLE HOLDER   

DEPARTMENT Seirian Laboratories 

DIVISION Seirian Laboratories 

LOCATION  Merthyr Tydfil, UK 

CONTRACT TYPE Permanent Full time  

REPORTING TO Associate Director Seirian Laboratories 

DIRECT REPORTS None 

INDIRECT REPORTS None 

 

 

ROLE HOLDER   Date:  

LINE MANAGER   Date: 

NEXT REVIEW DATE  

 

 

JOB PURPOSE 

To work with the Associate Director of the Laboratory to ensure the effectiveness of the Pathology laboratory of 

Seirian Laboratories. 

 

Lead and motivate pathology technical staff to deliver superior analytical service to customers of Seirian 

Laboratories, Ensure the delivery of high quality outputs to meet our clients’ clinical needs. Ensure the delivery 

of timely accurate and meaningful results. 

 

PRINICPAL DUTIES  

1. Manage the pathology department ensuring client expectations are met for projects using Seirian 

Laboratories. 

2. To be a key part of the Seirian laboratory management structure, liaising with the other Seirian 

laboratory managers to ensure successful delivery of customer projects 

3. To ensure effective use of laboratory resources. 

4. To implement new programs, tests, methods, instrumentation, and procedures by investigating 

alternatives; preparing proposals; developing and performing parallel testing; monitoring progress 

5. To ensure the maintenance of medical laboratory equipment performance by establishing quality 

standards; developing operations, quality, and troubleshooting procedures; ensuring staff compliance; 

certifying instrument performance; arranging equipment replacement, service, and repair. 
6. To maintain professional and technical knowledge by attending educational workshops; reviewing 

professional publications; establishing personal networks; participating in professional societies. 

 

7. To train and mentor technical staff in all aspects of the pathology service. 

8. To ensure that the Seirian Laboratory pathology department meets all of its deadlines when supporting 

customers and other business areas. 
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PART 4 – BACKGROUND TO SIMBEC-ORION GROUP 

 

Simbec-Orion Group Limited (“Simbec-Orion” or the “Group”) was created in June 2014 by the 

merger of Simbec Research Limited (“Simbec”) and Orion Clinical Services Limited (“Orion”).   

 

As a result of the merger, Simbec-Orion is today a full service CRO covering first in human Phase I 

clinical studies through to pivotal Phase III studies and Phase IV post marketing studies.  Simbec-

Orion supports its clients with our own in-house full service central laboratories (branded as 

Seirian Laboratories) pharmacovigilance, data management and statistics, IMP management/ 

pharmacy, medical management.  We have expertise in all drug types, dosage forms and delivery 

mechanisms and in later stage development and have six core therapeutic disciplines:  

 oncology,  

 rare and orphan diseases,  

 respiratory disorders,  

 dermatology,  

 infectious disease & vaccines, and  

 translational medicine.   

 

We operate internationally serving clients anywhere in the world with physical operations in the 

United Kingdom, France, Germany, Italy, Spain, Czech Republic, Poland, Australia, South Africa 

and the United States of America.  We have a combined staff approaching 250 people with the 

greatest concentrations in the UK and France.  

 

It is our objective to become widely recognised as being a significant international full service 

CRO known for its excellence both across its range of services and in its therapeutic disciplines.  

We compete effectively against many of our larger competitors by offering a broader range of 

services and with greater depth of knowledge in our chosen therapeutic areas.   

 

Given the background of a number of our senior leadership team, we think with the same focus 

as our clients - as drug developers and not simply as outsource service providers.  Our goal is to 

meet their actual needs and not simply execute a study.  

 


